YUMA COUNTY WORKFORCE DEVELOPMENT BOARD

AR|20NAic-§w0RK""

YUMA COUNTY

Innovative Workforce Solutions

Yuma Private Industry Council, Administration Building
3834 W. 16" Street, Yuma AZ 85364
Meeting Link: https://us06web.zoom.us/}/89001220012
Meeting ID: 890 0122 0012
Phone: +1 346 248 7799 US
May 14, 2025

9:00 a.m.

MINUTES

CALL MEETING TO ORDER

Laura Wisniewski called the meeting to order at 9:00 a.m.

PLEDGE OF ALLEGIANCE

Patrick Goetz led the Pledge of Allegiance.

ROLL CALL

The roll was called, and those present and absent were:

Members Present (Virtually)

Members Absent

1. Judith Castro

1. Gregory LaVann (Excused)

2. Maria Chavoya

2. Tonya Tacker (Excused)

3. Daniel Corr

3. Antonio Zuniga (Excused)

4. Brandon Culpepper

5. Jesus G. Figueroa

6. Jesus Garcia

7. Carla F. Gonzalez

8. Frank Grijalva

9. Wallin Gustin

10. Karime Hayer

11. Karen King

12. Samuel G. Loveless

13. Sandra Navarrete

14. Michael J. Sabath

15. Wesley Splawn

16. Laura Wisniewski

Thereby a quorum was established.

Guest/Staff (Virtually)
April Romero, YPIC
Steve Barba, YPIC
Beatriz Aguilar, YPIC

Nidia Herrera, YPIC
Patrick Goetz, YPIC
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https://us06web.zoom.us/j/89001220012

VI.

VII.

*CALL TO THE PUBLIC
There were no comments from the public.

Board Member, Daniel Corr joined the meeting.

FINANCE & PERSONNEL COMMITTEE REPORT

Laura Wisniewski provided the following information,

The Finance & Personnel Committee met on Thursday, May 1, 2025 to review the
Revised Local Training Policy and 2023-2026 Memorandum of
Understanding/Infrastructure Funding Agreement.

APPROVAL OF THE CONSENT AGENDA
1. Meeting Minutes (April 8, 2025)
2. Revised Local Training Policy
3. Revised 2023-2026 Memorandum of Understanding/Infrastructure
Funding Agreement

Laura Wisniewski informed the Board that item #3 will be tabled and
presented at the June 11, 2025 Board meeting for approval.

Laura Wisniewski asked for a motion to approve items 1 and 2. Frank Grijalva
made a motion to approve the Consent Agenda; Seconded by Carla F.
Gonzalez. The motion was approved unanimously.

The motion carried 15-0

Nidia Herrera acknowledged and thanked lan McGaughey, Yuma County
Administrator for attending the meeting.

DIRECTORS REPORT
Nidia Herrera presented a PowerPoint. PowerPoint is attached.

Laura Wisniewski stated she recently attended an educational session regrading
registered apprenticeship and stated it would be helpful if it can be reviewed again to
better understand the benefits from an employer perspective. Nidia Herrera replied
there will be offering other registered apprenticeship sessions and will make sure to
include information on funding flow and benefits. We will reach out to interested
members to offer a one-on-one or group.

Nidia Herrera made the following corrections to her PowerPoint presentation,
e Slide 2, Regional & Local Collaboration/Partnerships:
o Southwest AZ Human Resource Association (SAHRA)
e Slide 5, Dislocated Worker Allocation:
35% on Unemployment Concentrations
o 15% on Long-Term Unemployment Data
o 15% on Long-Term Declining Data
o 35% on Labor Force Data

O

2

. ~ %
A proud partner of the americanjobcenter network



VIII.

IX.

EDUCATIONAL OPPORTUNITY CENTER CHARTER HIGH SCHOOL
BOARD REPORT
Michael J. Sabath reported the following information:

e Enrollment count is at 94 students

e Schools ACT test scores have improved greatly since last year

e School is on track fiscally

o Expenses are at $925,587, that is 78%, at 85% of the school year

e Graduation is scheduled for May 22, 2025 at 6:00 p.m. at the Historic Theater in

Downtown Yuma
¢ Anticipating 43 students to graduate this year

PRESENTATIONS AND INFORMATIONAL ITEMS:

1. Business Services/Rapid Response
April Romero, Business Services Coordinator presented a PowerPoint. Power
Point is attached.

Michael J. Sabath commented, the number of layoffs that were presented seem
high. Michael J. Sabath asked how does that look relatively speaking. April
Romero replied Deployed Resources LLC shows 700, these layoffs are
nationwide. It was a large number compared to other years, this is due to the
Government restructuring, Deployed Resources LLC were contractors for the
border patrol. Michael J. Sabath asked regarding the seafood processing jobs, do
we get feedback on the experience of the people who take those positions. April
Romero replied, no but it seems they have a good experience since they return
every year.

Karime Hayer asked, what is the reason for the BOSE layoffs. April Romero
replied, the company moved out of the country and had been doing waves of
layoffs since last year and they have completely closed this year.

2. Financials as of March 31, 2025
Steve Barba, Finance & Accounting Manager presented the financials as of March
31, 2025. FY24-25 Budget for Youth is at 68%, Adult is at 67%, Dislocated
Worker is at 68%, Rapid Response is at 68%, Admin is at 71% and overall is at
68%.

PY23-24 Funding should be spent by June 30, 2025. All programs are spent at
100%.

PY24 Funding overall is at 27%, Youth is at 24%, Adult is at 35%, Dislocated
Worker is at 17%, Rapid Response is at 33% and Admin is at 23%

Board Member, Judith Castro joined the meeting.

3. Service Provider Reports
There were no questions regarding the Service Provider reports.

3

. ~ %
A proud partner of the americanjobcenter network



X.  WDB MEETING SCHEDULE
A. Proposed Next Meeting Date: Wednesday, June 11, 2025 at 9:00 a.m.

Xl. GOOD OF THE ORDER
There was nothing for the good of the order.

XIl.  ADJOURNMENT
Laura Wisniewski called for a motion to adjourn the meeting. A motion was made by
Carla Gonzalez; Seconded by Maria Chavoya. The motion was approved
unanimously.

The motion carried: 16-0

The meeting adjourned at 9:49 a.m.

Respectfully submitted by Beatriz Aguilar, Clerk of the Board.
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Executive Director AR|ZONA@WORK

Report

YUMA COUNTY
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Workforce Innovation Opportunity Act (WIOA) ARIZONA {8 WORK

Updates

Arizona Workforce Summit 2025
Sustaining Growth in a Shifting Landscape:
Arizona's Workforce Post-Pandemic

JUNE 17-18, 2025

Mesa Convention Center
263 N Center St, Mesa, AZ 85201

YUMA COUNTY

A proud partner of the amerlc/a;)j‘obcenter networ

Chief Elected Official (CEO)/Board of Supervisor (BOS):
o No LWDB Vacancies

o Board Member Term Expirations: Six

o Social Service Block Grant (WACOG): March Approval

o  Monthly Meetings

Grant Applications:
o Arizona Complete Heath: YPIC Wellness Benefit (Approved)
o DOL Workforce Pathways for Rural Youth: April 7" (Pending)

NAWB Conference: March 27" - April 1%t
Workforce Arizona Council (WAC):

Workforce Arizona Summit: June 17" & 18" R V' {ye¥)” O C
Full Council Meeting (March 13™): Approval — Funding Allocation Formulas o, i o o
Full Council Meeting (May 29": Final Approval — Funding Allocations # - :
Training Effective Workgroup Charter

Regional & Local Collaboration/Partnerships:

o  WIOA Workforce Imperial County Quarterly Meetings
o Southwest AZ Human Resource Association (SAHRA): Offer No Cost Workshops for customers

DOL - AZ QUEST Grant Update:
o Grant Extension: September 30, 2025

o Enroliment Achievement: 263 participants (Exceeded Goal of 80) e

Office of Economic Opportunity:
o AZ Workforce Evaluation Report
o Recapture and Reallocation Policy: Public Comments

Department of Economic Security (DES):

o Training Service Policy: Under Review

e —— . —




Workforce Innovation Opportunity Act (WIOA) Updates,

cont.

WIOA LWDB Re-Certification & Timeline
(2024 - 2025)

1.  LWDB Membership Roster
i' gl):laWj G A t v October 1, 2024 2025 Recertification Guidance/Timeline to LWDB's
. are overnance Agreemen

5.  Service Provider Agreements f"/l January 6,2025  LWDB 2025 Recertification Documents Due

6. Local Plan e Jan-Feb 2025  Workforce AZ Council (WAC) Staff Review

7.  One-Stop Procurement i * ° °

a4 i !

8. Memorandum of Understanding/Infrastructure Agreement GABIERET [ SR R A L ¢ o o o

9. Policy Development: Conflict of Interest & Training Services il January 10,2025 Yuma County Submission S0 O
12 twgg I(\)Il\a,li;sglg?r:en ¢ of Funds v March 19, 2025  WAC Accepted Recertification — Contingent to Recommendations © o o o
12: Sunshine Provisions v April 1, 2025 Final Submission Due (if changes are required or information is updated)
13. AZ Open Meeting Law Requirements @ May 15,2025  WAC Approval (Executive Committee)

v Eggﬂ::g: g:g:::::: évggzggaghair (Pending) May 29,2025  WAC Approval (Full Council Committee)

ARIZONAEWOI
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Workforce Innovation Opportunity Act (WIOA) Updates,

cont.

Memorandum of Understanding (MOU) &

Infrastructure Funding Agreement (IFA)
Annual Review (2023 -2026)

MOU Requirements:
Authority
Introduction

Parties of the MOU
Purpose of MOU/IFA
Vision & Mission
Terms, Reconciliation, Amendments & Terminations
List ARIZONA@WORK Job Centers

Services in the One Stop System & Delivery Methods
One Stop System Roles & Responsibilities
Attachments

SCOWNoORWON=

IFA:
1. IFA Participation: Job Center Partners, Chief Executive Officials,
LWDB & Non-collocated Partners

Operating Budget: Infrastructure Cost & Career Services
Signature of Co-located Job Center Partners & Non-collocated
Agreeing to Shared Costs

Required Signature: LWDB Chair
Required Signature: CEO/BOS Chair

@ N

WIOA Reauthorization Updates

Brief Highlights:

« As of May 2025 - Remains pending. Congress has
yet not pass a final bill, leaving WIOA programs
under this expired authorization.

Major discussions:

« A Strong Workforce for America Act (ASWA):
Mandates 50% of Adult & Dislocated Worker funds
be allocated to training, with allowable support
services to be counted.

« Regionalize States

* Registered Apprenticeships

DOL Cancels Training and Employment Notice (TEN)

21-24:

« Required grant awardees to termination of all
Diversity, Equity, Inclusion and Accessibility (DEIA)

Current Approach:
« Business as usual until further clarity is provided.

AR|ZONA§(-§W0|
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Preliminary Allocation PY: 2025-2026 DOL; Department of Labor

WAC: Workforce Arizona Council
OEO: Office of Economic Opportunity

Allocation Amounts Lower for PY 20257 Funding Allocation Formula Factors:
0 Approved by WAC-March 13"

o The DOL planning estimates for Arizona for PY2025 (7/1/25-6/30/26), O Initial 3years | | ¢ o o o
Arizona would receive $65,789,807, an anticipated 10% decrease 0 Every two years, with option to review annually c o o o
from PY 2024. o Adult Allocation: Discretionary formula with a 100% weight on adult excess © o o o

poverty. e o o o

DOL'’s Funding Methodology Allocation
o Youth Allocation: Discretionary formula with a 100% weight on adult excess
o Funding is based on unemployment levels & disadvantage poverty.

populations levels. o Dislocated Worker Allocation:

 35% on Unemployment Concentrations
» 15% on Long-Term Unemployed Data
* 15% on Long-Term Declining Data

» 35% on Labor Force Data

o Arizona’s economy has improved (e.g. lower unemployment, fewer
disadvantage individuals) compared to other states, and has therefore
received a smaller share of the overall funding.

o Rapid Response (RR): 10% to local area RR, split evenly to mitigate
funding decreases and provide equal opportunity for RR planning

WIOA Total Planning Estimates

Over-the-Year| Over-the-Year PY 25 Allocation
Local Workforce Development Area PY 24 Alloction |PY 25 Allocation| Change |Percentage Change : g
Yuma County $9,500,028 $9,064,719 -$525,309 -5.50% with Rapid Response
Local Workforce Development Area Funding
Total Distribution to Local Area $54,884,003 $49,550,291 -$5,333,712 -9.70% .
Total Funds| $72,807,578 | $65,789,807 | -$7,107,771 29.80% Yuma County $9,260,751

\L{S
PY 25 Planning Estimates listed in TEN 17-24, December 30, 2024 A R I ZO N A @ WOI

YUMA COUNTY
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Yuma County Success Stories:

Tayde Ramos Fong

e A ; ~ Successfully completed Work
o : Experience and On the Job Training Is
Employed: Human Society

Participant statement:
ARIZONA@WORK has helped open
up and help me find a career that |
love and enjoy. It helped

me push through things | thought |
was not capable of.

My name is Kasandra Moe. | had thought about getting a CDL
for a while, but | procrastinated because | heard there weren’t
many women truck drivers. Well | finally built the courage to try
and | just want to say a big THANK YOU to Bany for helping me
throughout this whole process and making me believe | could
do it when | was so anxious!! SHE THA BEST!! The process was
so easy. Thank you, Arizona at work.

Edgar Chavez Avalos
Participant statement:

I would like to thank Arizona at Work because without their assistance | know

I would be stressed out purchasing my own equipment throughout the wh-

ole academy. They assisted me by making sure | was ok every week eith-

er by texting or calling. | am very grateful to have them by my side.

Edgar has successfully completed the Law
Enforcement Training Academy and has earned a
Certificate of Achievement. Edgar has been
recognized for attaining the highest overall average
scores in the Arizona Firearms and Rifle
Qualifications.

Daniela was enrolled into the program on10/18/2023. At time of enrollment participant was receiving

SNAP, AHCCC, ELL and was a parenting Adult. She was provided support services to further assist her
such as; CPR/First Aid and TB screening. In April of 2024 Daniela indicated that she had received a non-
WIOA small grant for Community Health Worker. She was also schedule to attend ESL classes in May.
She was provided training and successfully completed onJuly 1, 2024. She was selected to participate in
a 480 hour Internship with Dr Nathan (AZ Medical Center) as a Medical Scribe on 8/28/24 and
successfully completed. She then began a480 hour OJT with (AZ Medical Center) on11/25/2024 as a
Clinical Assistantand successfully completed her OJT with hire.

ARIZONA@WOI

YUMA COUNTY

A proud partner of the amerlc/a‘n}obcenter n



Yuma County Performance: UPDATE

Performance PY’ 24/25
(7/1/2024 — 4/30/2025)

Adult

Employment Rate Median Earnings Credential Rate Measurable Skill Gains

(Q2)

Employvment Rate

(Q4)

Rate Rate Earnings Rate Rate

73.5%

70.5% $7.400.00 74.0% 70.5%

73.30% 67.51% $7.943.88 78.36% 68.82%

S |k

Source of Data: DES State Tableau Report

ARIZONA @ WORK"

YUMA COUNTY

A proud partner of the amer@iobcenter network



Yuma County Performance: UPDATE

Performance PY’ 24/25
(7/1/2024 — 4/30/2025)

Dislocated Workers

Emplovment Rate

(Q2)

Emplovment Rate

(Q4)

Median Earnings Credential Rate

Measurable Skill Gains

Rate Rate Earnings Rate

Rate

77.5% 73.5% $8.500.00 73.0%

74.0%

2

79.31% 76.60% 763.4
116 94

=R

87.50%

5 |

68.09%

Source of Data: DES State Tableau Report

N/

ARIZONA ;@ WORK"

YUMA COUNTY
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Yuma County Performance: UPDATE

Performance PY’ 24/25
(7/1/2024 — 4/30/2025)

Youth

Placement Rate Placement Rate Median Earnings Credential Rate Measurable Skill Gains

(Q2) (Q4)

Rate Rate Earnings Rate Rate

75.0% 71.0% $6.,400.00 63.0% 59.9%

72

73

72.92% 71.17% $7.606.44 56.67% 48.52%

i
|

o
N
~J
o
r—
£
~
—]

Source of Data: DES State Tableau Report

ARIZONAi‘g:"WORK‘“

YUMA COUNTY

-
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ARIZONA@WORK: Community Activities

W

ARIZONA@WC

0
YUMA COUNTY
—

A proud partner of the amer|can}obcente

MLK Youth Service — Job Club Campesinos Sin Frontera — Youth Conference

Student Career & Trades Day:
https://www.facebook.com/share/r/1A6CrW3nXE/

Community
Agency/Vendors:

18

Food Sponsor:

Attendees: ALLO
45



https://www.facebook.com/share/r/1A6CrW3nXE/

ARIZONA@WORK:

Active Shooter Training :
April 181 Off Clﬁed

Thank You! Memorial DOV 2025
AWC Director of LETA: Alfonso Zavala Sacrifices Remembered, Heroes Honored.

Yuma County Sheriff Department: Deputy Hernandez & Meza * > 1

. ******

Y

ARIZONAQWOF

YUMA COUNTY

A proud partner of the amerm/aF]Iobcenter n



QUESTIONS? ARIZONALGWORK

A proud partner of the amerm/aFi}obcenter network

THANK YOU!

ARIZONA@WORK-Yuma County WIOA Title IB Adult, Dislocated Worker and Youth Programs, funded 100% by the U.S. Department of Labor.
The funding amount for FY 24/25 is $10,080,107.




Business Services
&
Rapid Response

May 2025

April Romero
Business Services Coordinator

ARIZONA@WORK‘“

YUMA COUNTY

e
A proud partner of the amencan}obcenter network




ARlZONAﬁWORK“

YUMA COUNTY

A proud partner of the amerlc/aﬁfobcenter network

ARIZONAﬁWQRK‘“

D¥a . ' a
BOSE January 47
LUKE Staffing March X 54
Comprehensive X
Integrated Care March 20
Deployed Resources,
LLC March X 700
Diversified Protection
Corporation March X 80
SOS:i International LLC [March X 25+
MVM Transport March X TBD
Control Force March X TBD
DLP Housekeeping March X 218




2025 Center Activity

Site

Yuma CRC / EOC

February

349

ARIZONA@WORK‘“

Total YTD

2,925

MLK / Youth Services

298

882

Somerton Resource Center

35

397

San Luis Resource Center

455

DES - Palo Verde Site

22

24

83

Virtual Contacts / Off Site

542

633

1,684

Total

1,872

2,440

6,426

2019: 47,033

2020: 41,1990

2021: 22,935

2022: 23,000

2023: 32,319

2024: 24,737

2025 Total YTD:

8,120




Connecting with Employers

Employer Measures

Connecting with Employers February March April

Worksite Tours / Visits

Recruitment Events
(Hiring / Resource / Job Fair / Job Club)

ARIZONA‘:'WORK"“

YUMA COUNTY

—
A proud partner of the amerlcaniobcenter network

Work Experiences _n

N B BT T




Find meaningful employment through
networking, training and coaching
opportunities.

ARIZONA@WORK"

YUMA COUNTY

e n
A proud partner of the americanjobcenter network

February

Arizona Western College
Yuma County Library

Onvida Health
Veteran Services

45

March

Building Steps Behavioral Health
Life Care

AWC- Reskilling & Tech Center
Yuma School District One

27

April

Hunter Employment
Green Salads
Christina’s Closet

35




Hiring/Recruitment Events

ARI ZONAﬁWORK”
ARIZONA ig"wom(“ 48 Individuals Attended A proud pame: th mf,b network

Innovative Workforce Solutions

ANNUAL

e . Register to Attend: L.~ TN = 7
Hiring Event: https://tinyurl.com/eefoods S [ A 7 n B E N E FIT

March 5 @ 9:00am : | ARSIy , ,
MLK Youth Career Center X e = = NoaSes ——— EXPO
300 S.13th Ave, Yuma AZ - 1 Learn about available federal, state, and local

g ‘ veteran benefits, including healthcare, disability
& WD JUNE - EARLY SEPTEMBER g S SN 2 B VAR ial % - compensation, pension, business, burial, e o o o
M) $17 AN HOUR ($25.50 OT) L ot = 2 B b |l transportation, education, recreation, long-term

- |
@/ FREE TRAVEL ROOM & MEALS care, records, id’s, home loans, and more!

() MusT BE18YRS OLD ) g x SN | e o o o

(V) MUST BE ELIGIBLE TO WORK IN THE USA - iy £ " NP e o o o

Apply Before The Event Martin Luther King Jr. Center

300 S 13th Ave, Yuma, AZ 85364

MARCH 19, 2025 - 9AM TO 1PM
ADMISSION IS FREE!

Contact Us
jobs@eefoods.com

F.:RN'A (o) VA (206)493-2868

https://eefoods.com/page/recruitment

ALLO ARIZONA (& WORK" o
w | Innovative Wo rM orce Solutions ch

'39(7 TAGSB

Equal Opportunity Employer / Program « Auxiliary old ces are available cguest to individuals with dis b litie:
* To request this document in a l ative format o F\ h o Hh s polic: / onta t your local offic
TTY/TDD Se! s: 7-1-1 « Dispo l:l espaiio! o hnc a o en la ofici | cal

23 Interviewed, 18 hired



Hiring/Recruitment Events

ARIZONA@WORK“
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A R I ZON A .@ wOR K - A proud partner of the amer can]‘obcenter network

nnovative Workforce Solutiors

SECOND YW

CHANCE
JOB FAIR

Employment opportunities: ‘
« Customer Service Reprasentative

« Firefighters

« HVAC Technician

« Maintenance

« Custodial

« HR Clerk

« EVS Technician

. EVS Lead Supervisor

68 Job Seekers in Attendance

« Dealer e o o o
« Senior Auditor

« Server e o o o
« Landscaper

. Deputy Sheriff
« Administrative Support Specialist
« Security Control Officer

O Wednesday, April 30, 2025

° 9:00 AM -1:00 PM

9 300 S. 13™ Ave., Yuma, AZ



ARIZONA@WORK’“

YUMA COUNTY

A proud partner of the amerlc/a;\\)fobcenter network

Layoff Recovery Event
Layoff Recovery Event (Rapid Response)

AR|ZONA@WORK’“ ET=2 March 27th & 28th, 2025 03/27/25 _ 03/28/25

YUMA COUNTY Session 1: Check-in at 9:00 AM
A proud partner of the amer@ﬁobcenter network Session 22 Check-in at2:00 PM
Come participate in our Layoff Recovery Event, [ [
where you can connect with employers who are Please note that sessions will begin 1 9 3 I n d IV I d u a I s atte n d e d
actively hiring and access valuable resources for  promptly at 9:30 AM and 2:30 PM. To avoid
support. interruptions, individuals who arrive more
Em ployers On-Site: than 10 minutes late will be referred to the

next session.

S ©

W MLK Youth Career Center

» 300 S 13th Ave, Yuma, AZ
Yuma School Scan to pre-
District One register or visit
HECIETER NOW events.ypic.com

IZONA
ICE DEPARTMENT|

O 0

W L7
ECoreCivic “™ [EiE:

Better the public good.

IZONA@WORK - Yuma County is an equal opportunity employer/program. Auxiliary aids

v;ilable upon request to individuals with disabilities. ARIZONA@WORK-Yuma County WIOA Title IB D




uuuuu

=

ad

.

L=
n

10 Employers Attended

Yuma Lunch and Learn

Wednesday, March 26, 2025
11:00 am - 1:00 pm
Martin Luther King Jr.

Youth Career Center
300 S 13th Ave, Yuma, AZ 85364

REGISTER TODAY

Learn how to partner with ARIZONA@WORK to develop a
Registered Apprenticeship Program to fulfill your priority workforce needs!

Registered Apprenticeships -- A Proven Model to Help You Recruit Talent,
Develop Talent, and Retain Talent to Grow Your Business!

Registered Apprenticeship programs offer the opportunity to:

Create flexible training options that ensure workers develop the right skills

Demonstrate investment in your community

Improve productivity, profitability, and your bottom line

Recruit and develop a diverse and highly skilled workforce that helps you grow your business
Reduce turnover, improve loyalty and retain top talent

Vet workers and instill your company’s culture

Brought to you by the Arizona Apprenticeship Office, Department of Economic Security in collaboration with

ARIZONAEWORK"‘ Aaiih

Innovative Workforce Solutions ECONOMIC SECURITY

Your Partner For A Stronger Artzona

ARIZONA@WORK’”

YUMA COUNTY

A proud partner of the amerlc?ﬁobcenter network



National Closures/Mergers

Walgreens — Closing 1,200 Underperforming Stores

CVS - Closed 300 locations 2024 — Yuma not affected VS

pharmacy’

Denny’s — 150 Restaurants Nationally — List pending
pennys
Dollar General — 96 Stores Nationally — List pending

DOLLAR

GENERAL

Family Dollar— Over 300 Stores Nationally — List pending

Y MCCYS

Macy’s— 66 Stores Nationally — Some Arizona locations -
Kohl’s — 27 Stores Nationally — Yuma not affected “




Business Team Initiatives

Coffee & Chat Meetings gjf,
August 6™ — Greg Levan — GYEDC NASECSELE ‘

ECONOMIC DEVELOPMENT CORP

October 16" — Alejandro Figueroa — Yuma County VUM

L ~

AR )

ARIZONA“:"WORK“

YUMA COUNTY

-
A proud partner of the amencan]‘obcenter network



Business Services
Second Quarter Newsletter

ARlZONAﬁwom(‘

YUMA COUNTY

A proud panner of the amercanjobienter retwerk

BUSINESS SERVICES

A QUARTERLY NEWSLETTER

SECOND QUARTER - 2025

Your Workshop, Your Way

In Yuma County, ARIZONA@WORK plays a crucial role in assisting local businesses by providing tailored
workshops that address specific needs within the workforce. These workshops are not only beneficial for
employee development but also contribute to improving overall business performance.

One of the standout features of AREZONA@WORK is its commitment to customizing workshops based
on the unigue requirements of each business. This approach ensures that employers receive relevant
training that aligns with their operational goals and challenges. By assessing the specific needs of
businesses in Yuma County, ARIZONA@WORK can design programs that effectively address skill gaps
and enhance employee capabilities.

Among the various workshops offered by ARIZONA@WORK, two notable examples include:
+ Customer Service Training: A workshop that focuses on equipping employees with essential
customer service skills.
+ Professional Dress Workshop: This workshop educates employees on appropriate professional attire,
emphasizing the importance of making a strong first impression in the workplace.

The customized nature of these workshops offers several advantages:
* Relevance: Workshops are designed specifically for the industry or sector in which a business
operates, ensuring that content is applicable and actionable.
¢ Flexibility: Businesses can choose workshop topics based on immediate needs or long-term goals,

allowing for strategic workforce planning.
« Employee Engagement: Tailored training fosters a sense of investment among employees as they
see direct relevance to their roles and responsibilities.

L
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Yuma County - Labor Market

Information

Unemployment Rate: 10.7%

Nonfarm Employment: 61,700

Labor Force Size: 85,563

Industry Wages: $998 Avg. Weekly Wage
Scurce of Date: March, 2025 (Noe seceonclly odiusted ) Arizona Ofice of

Econamic Opportunity M coopevation with US Departmerne of Lobor,
Burecu of Labor Statatics- Unemplcyment Rote No¢ Seasonally Adgiuered

READ MORE

If you wish to obtain industry focus labor market
information contact a member of your local
ARIZONA@WORK Business Services Team.

Registered Apprenticeships

Registered apprenticeships offer businesses a proven
strategy to build a highly skilled workforce, improve
employee retention, and close talent gaps in critical

industries. Recognizing the value of this model,

ARIZONA@WORK - Yuma County has partnered with

the State Apprenticeship Team from the Department

of Economic Security to deliver a successful workshop
guiding employers on how to launch their
apprenticeship programs. Due to the strong interest
and engagement, more events are planned. If you're
an employer interested in recelving an invitation to
future workshops, please contact a member of the
ARIZONABWORK - Yuma County Business Team.

No-Cost Business Solutions at
ARIZONA@WORK - Yuma County

At ARIZONA@WORK - Yuma County, we are proud to be
a strategic partner in the growth and success of our
local business community. Our mission is to strengthen
the regional economy by providing businesses with
customized services designed to support recruitment,
training, retention, and long-term expansion.

We offer support to meet your hiring and training needs
—ranging from job postings, candidate screening, and
hiring events to internships, apprenticeships, and
shared-cost training programs. Our team also provides
labor market insights and marketing assistance to help
you attract and retain top talent.

With a total estimated value of over $30,000 in business
support, we're committed to delivering impactful
services that build a stronger, more resilient workforce
in Yuma County.

Let's grow together — right here, right
now.

Click below for more details or contact our Business
Services Team to learn how we can support your
workforce goals.

LEARN MORE

ARIZONAATWORKYUMACOUNTY
@arizonaatworkyumacounty
@arizonaatwork

ARIZONA@WORK - Yumna County
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QUESTIONS?

ARIZONA @i WORK"

YUMA COUNTY

A proud partner of the amerm/aafobcenter network

ARIZONA@WORK - Yuma County is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. ARIZONA@WORK-Yuma County WIOA Title IB
Adult, Dislocated Worker and Youth Programs, funded 100% by the U.S. Department of Labor. The funding amount for FY 24/25 is $10,080,107.
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