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Innovative Workforce Solufions

YUMA COUNTY WORKFORCE DEVELOPMENT BOARD

Virtual Meeting
September 9, 2020
9:00 a.m.

MINUTES

. CALL MEETING TO ORDER
Maria Chavoya called the meeting to order at 9:04 am.

[I. PLEDGE OF ALLEGIANCE
Jesus Garcia led the Pledge of Allegiance.

. ROLL CALL
The roll was called, and those present and absent were:

Members Present Members Absent
1. Judith Castro 1. Blanca Garza (Excused)
2. Maria Chavoya 2. Steven M. Miller (Excused)
3. Daniel Corr 3. Miguel Ramos

4. Jesse Figueroa

5. Jesus Garcia

6. Charles Grube

7. Kevin Imes

8. Marisol Kelland

9. Gregory LaVann

10. Samuel G. Loveless
11. Douglas A. Pancrazi
12. Diane Poirot

13. Wayne Rooks

| 14, Antonio Zuniga

Thereby a quorum was established.

IV. *CALL TO THE PUBLIC
There were no comments from the public.

V. INTRODUCTIONS
Maria Chavoya introduced and welcomed Jesse Figueroa from Adult Literacy Plus of
Southwest Arizona to the Workforce Development Board. Mr, Figueroa will be
representing the Education and Training Sector.

M. Figueroa introduced himself and is looking forward to representing and being
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part of the Workforce Development Board.

DISCUSSION AND ACTION ITEMS:
A. Approval of the Consent Agenda
1. Approval of Minutes (July 22, 2020)

Maria Chavoya asked for a motion to approve the Consent Agenda.

Kevin Imes made a motion to approve the Consent Agenda; Seconded by
Gregory LaVann.

VOICE VOTE: 13-0

DIRECTORS REPORT
Nidia Herrera, Executive Director presented a PowerPoint. The PowerPoint is
attached.

During the presentation Maria Chavoya encouraged everyone to answer to the
Census, as it is very important and critical for programs to be funded. Census will be
until the end of September.

Nidia Herrera announced Mr. Patrick Goetz is the new Interim Operations Director.
Maria Chavoya thanked Patrick Goetz for accepting the Interim Operations Director
position.

PRESENTATION AND INFORMATION ITEMS
1. Youth Director Presentation
Juan Castillo, Youth Director presented a PowerPoint. PowerPoint is attached.

2. Youth Services Presentation
Juan Castillo, Youth Director presented a PowerPoint, PowerPoint is attached.

Noticing the low percent of expenses Daniel Corr asked how will that be
remediated in order to not return money. Mr. Castillo is hoping as the pandemic is
coming to an end the center will see more participants coming in for services. Due
to the pandemic participants are not coming to the center as well as employers not
being ready to offer work experiences. Daniel Corr and Maria Chavoya
recommended working on a plan B for the Board in case the pandemic doesn’t
end.

Samuel G. Loveless asked if the goal is reached does the center have the capacity
to handle the necessary increase that would have to take place to make up for
previous numbers not met, Mr. Castillo replied yes.

3. Compliance Department Presentation
Ana Garcia, Compliance Manager reported the following:
e WIOA Programmatic Monitoring Schedule, PY 2020/2021
Monitors three service programs on a quarterly basis
Compiles a report of all active and follow up files for each service
provider (Equus, Arizona Western College and Youth Services)
e Reviews services, outcomes, job placements, program notes, exits
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information are entered correcily on Arizona Job Connection (AJC)
System

e Makes sure all the backup documentation is required for data validation
per State’s policy

o Shared forms they use for the programmatic monitoring

Maria Chavoya asked, when there is a finding does it go to the provider first or is
it sent directly to State. Ana Garcia replied the form goes (o the provider.

Jesus Garcia asked is there an ability to get a quantitative data to see were the
statistics are at on the findings. Ana Garcia replied they are working on how to
show the information in a percentage. Nidia Herrera added compliance monitors
the programs detailed and specific and all the letters from State will show how
well compliance does the quality control. This year per the bylaws board staff will
share the data and is working on a method to provide percentages to the Board.
Board will be able to see were each provider is at and strengths and weaknesses.
A conversation took place regarding sharing providers information to the board.

Conduct employer and participant interviews

Create quarterly reports

Schedule file presentations with case managers and management
At the end of the year a letter listing all the findings are sent to each
service provider including an update of the State monitoring review

Business Services/Rapid Response Update
Patrick Goetz presented a PowerPoint. PowerPoint is attached

WDB MEETING SCHEDULE

A.

Proposed Next Meeting Date: Wednesday, October 14, 2020 at 9:00 a.m. via
Zoom.

OTHER INFORMATION AND/OR COMMITTEE REPORTS

A.

Economic Development Issues Report
The Economic Development Issues report was not provided.

. Educational Opportunity Center Charter High School Board Report

The Educational Opportunity Center Charter High School Board report was not
provided.

Southwest Technical Education District Yuma (STEDY) Report
Kevin Imes reported:
e Doing Remote Learning at this time
e Following Arizona Western College and the recommendations for students
that are attending the programs at the college

Youth Committee Report
The Youth Committee report is attached with the Youth Services presentation,
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GOOD OF THE ORDER

Maria Chavoya reminded the Board to turn in the annual forms (Code of Ethics,
Conflict of Interest. Debarment and Lobbying). Also reminded the members that
attendance is very important.

Daniel Cosr shared with the Board that Arizona was selected amongst 20 states to be
part of a national reskilling and recovering initiative. The governor’s office put
together a team and invited Ms. Julie Engel and Dr. Corr. Dr. Corr is hoping to bring
resources to Arizona and Yuma to help the rural recovery.

Nidia Herrera informed the members we are able to accept electronic signatures on
the annual forms.

Maria Chavoya encouraged the Board members to consider being part of the EOC
Charter High School Governing Board as there are two vacancies that need to be
filled by Board members. Interested members can contact Nidia Herrera or Beatriz
Aguilar.

ADJOURNMENT
Maria Chavoya called for a motion to adjourn the meeting. A motion was made by
Daniel Corr: Seconded by Samuel G. Loveless. The motion carried.

The meeting adjourned at 10:59 a.m,

VOICE VOTE: 13-0

Respectfully submitted by Beatriz Aguilar, Clerk of the Board.
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Executive Director Report

September 9, 2020




Director Virtual Meetings
Conference Calls - July & August 2020

» Workforce Arizona Council (WAC)

» Arizona Commerce Authority (ACA)

» State/Local Board Director & Chair

» Performance Excellence Committee

» Office of Economic Opportunity (OEO)

» Arizona Workforce Association (AWA)

» DES - State Workforce Services

» Yuma County Board of Supervisors
Meetings (in person)

» San Diego Sea Port At A Glance

» AWC Workforce Development Presentation

.




Director Virtual Meetings
Conference Calls — July & August 2020

» Yuma County Administrator: Ms. Thorpe
» Staff “Team” Meeting (weekly)

» Service Provider Meeting (monthly)

» San Luis Ul: weekly - ended July 16%

» Youth Committee Meeting (quarterly)

» City of Somerton - Census Partnership

» Easter Seal Meeting - Partnership

» State Etiquette Meeting

» Campesinos Sin Frontera: Adolescent Wellness
Grant Network

I » Electrical Apprenticeship Meetings




Community Activities:
July & August 2020

» City of Somerton Census: Partnership

- Developed a Youth Leadership Opportunity - 2weeks
> Somerton won competition for reaching the general public
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COVID-19 Safety n

Measures Update

Huge Thank you to Board Chair-Ms. Chavoya for providing masks & hand
sanitizer

Con)tinue with CDC guidelines (face mask, temperature check-ins: am &
pm

Purchase of Cloth Mask

50% employees are teleworking (Schedule Rotation or AM/PM Shifts)
Continuity of Operation Plan (COOP):

Cleaning Stations: hand wipes, face masks-for public, gloves, disinfecting
products MLK Center closed in July to the public due to positive cases.
Reopened 7/20/20

Zero reported quarantines or closures for August

Qdministration and MLK ready to work remotely in the event of agency shut
OWn

Continue to Remain Open to the Public




Action ltems
July 2020

» Presented Four Year Local Plan & MOU/IFA to Executive
Committee & Yuma Co BOS for their review

» Board Approved:

> Four Year Local Plan

> Memorandum of Understanding & Infrastructure Funding
Agreement

o Additional ETPL Trainings (AWC): Google Certificate
Program & Microsoft Office Courses

» Local Plan & MOU/IFA submission to Yuma Co BOS

» Service Provider Contracts: (AWC, EQUUS-previously
ResCare, & Youth Services)

» LETA 18t July Cohort: 9 Enrollments (1 Youth & 8 Adults)

» July —August: Suncrest Lease Renewal Agreement (Main
-omplex)




Action ltems
August 2020

» Attended Yuma County BOS Meetings: Approvals

> Four Year Local Plan & MOU/IFA for PY' 2020-2023
- Intergovernmental Agreement (IGA): $3629
- Social Services Block Grant (SSBG): $47K

- New Board Member: Jesse Figueroa (Title Il Adult Education) — Education
Category
> Local Board Vacancy Waiver: “Labor Union Rep Membership”

Local Plan submitted to State of Arizona: Pending Approval
MOU/IFA submitted to State of Arizona: Pending Approval

» Meeting with DES-State of Arizona: Negotiate PY"20-21
Performance Measures (Present: Board Chair/BOS/Board Staff)

Meeting w/Service Provider (Closing PY' 19-20)
» STEDY Meeting (CTE Trainings - ETPL)
» Staff attending Yuma County Trainings (in person/virtual)
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Upcoming Projects

» ETPL Trainings: In Progress
> AWC: Apprenticeship Electrical Program

Expansion - Office & Services (Main Complex): Building #3850
> Business Annex (EQUUS/DES/NCCER Rep)

o Charter School Wellness Station

> Signage/Updated Complex Maps

- Completion Date: Mid-September

Expanding Services in Somerton: Postponed due to COVID-19
Request for Proposals PY’ 21-22
LWDB Re-Certification PY’ 20-21

State Clean-up/Error Report:
> 1st Project: Deadline June 30" — Completed
- 2nd Project: Deadline September 18" - Completed
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State of Arizona Update

» Four Year Local Plan: Pending approval from
DES & Workforce Arizona Council (WAC)

» MOU/IFA: Pending approval from DES & WAC

» LWDB Board Vacancy Waiver: Labor Union Rep,
Workforce Category

» DES Meeting: Calendar & Timeline Discussion

» Initiatives:

- Return Stronger Campaign
- ACRC:
- Is now available virtually
- Improved access and quicker account generation

- Modules, practice test and final assessments can be taken
from any computer with internet access

-




San Luis Ul
Partnership & Collaboration

» April 12th - July 16t (Weekly): Follow-up
Meetings/Status Check

» Community Partners: DES - San Luis Ul Office,
DES-Yuma Office, City of San Luis, Arizona
Complete Health, Campesinos Sin Fronteras,
PPEP-YouthBuild, Farmworker Interagency
Coalition, First Bank of Yuma &
ARIZONA@WORK

» SL Business Resource Center: Continues to
assist individuals needing Ul assistance

-




COVID-19 Pandemic
Newsletters & Videos

website: arizonaatwork.com
by Shannen Aranmor “COVID Historian”

ARI ZONA‘I‘E:Fi WORK“' Job Seeker Sign In Emplover Sign In

Innovative Waorkforce solutions

About Contact Us News Events

Find Jobs Recruit Talent Explore Services Job Market Trends

COVID-19: INFORMATION FOR JOB SEEKERS AND EMPLOYERS

Fandemic Mewsletters

COV] D ‘19 s Pandemic Mewsletter | May 2020 lssue

= Pandemie Mewsletter | June 2020 lssue
During the COVID-19 pandemic Arizona@Work | Yuma
County will be working to keep the community updated
about resources and services available. Vel D%m?,,ﬁeu S CaENtyG [

Pandemic Videas

Watch later

COVID-19 INFORMATION »

Maore from YouTube

San Luis Unemployment Lime




Request for Proposal (RFP)
Plan & Schedule

October & A

September A N December
) November .
o dlsouh g g r Planning AR
« One Stop Center . Drafting « Present RFP’s
Operator REP’s to LWDB
« Adult Program « Review Committee &
Services Drafts Chief Elected
 Dislocated . Revise Official
Worker Program Drafts
Service
* Youth Program
Services
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Yuma County Performance
Measures for PY’ 20-21

Yuma PY 2020 Perfarmance

Targets
WIOA Adult
Employed 2nd quarter after exit 76.9% 76.9% 76.9%
mployed 4th quarter after exit 71.4% 67.5% 71.4%
edian Wage 54,975 $6,500 £5,400
Credential 60.3% 74.8% 66.0%
Measurable Skills Gain _ Baseline 59.2% ' 59.2%
WIOA Dislocated Worker
Employed 2nd quarter after exit 81.4% 78.0% 78.00%
Employed 4th quarter after exit 75.0% 74.0% 75.0%
IMedian Wage $6,164 58,646 $5,400
Credential 71.1% 72.8% 71.1%
**Measurable Skills Gain Baseline 50.0% ; 50.0%
WIOA Youth (14-24)
Employed, in education, or in occupation Skills
Training 2nd quarter after exit 81.7% 75.0% 76.0%
Employed, in education, or in occupation Skills
Training 4th quarter after exit 74.6% 73.0% 74.6%
(Median Wage Baseline $4,500 $4,500
redential 51.3% 54.0% 5_4._[_‘)@%
easurable Skills Gain : ' Baseline 52.8% 52.8%

0y, ange. Ea&it;ﬁé ﬁﬁaﬂl insistent to be used as State Performance Target




LWDB Staff Recognition
Miriam Amaya
San Luis Business Recourse Center

» Completion of AZ Career Readiness
Credential (ACRC):2 Gold & 1 Silver Certificates

e e m— —
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Arizona Career Readiness Program
Professional Skills Certificate

Has been samead by
Miriam Amaya

3 ol
for vahdation of the m

..........



Youth Monthly Report

Presented by:
Name: Juan F Castillo

Amzomﬁwonx"
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PROGRAM OVERVIEW

e COVID-19 Impact

e Youth Analysis Follow Up

e 2020/2021 Youth Services
Goals

e Meeting with Directors

ARl:ONA;ﬁwonK“
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CHALLENGES

e Placing Participants in Work
Experiences

AnlzouA;‘cfﬁwonl("

Innovative Workforce Solutions
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HIGHLIGHTS

e We continue to provide services
to the community
Direct Deposit Payments

e Youth Participants hired by City
of Somerton

e First Facebook Live Event

ARIZONAﬁWORK“

Innovative Workforce Solutions
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OUTREACH

e Social Media (Facebook,
Instagram, SnapChat, Tweeter)

e Weekly recruitment shout out

e Flyers to High School and Food
Bank

e [.ive FaceBook Event

e Monthly Newsletter

Amzom;‘g‘i"i‘-wonx"

Innovative Workforce Sclutions
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FY 2020/2021 GOALS

Service Basic Individual Career Training Services Employme | Customer
Level Career Services nt Satisfactio
Services n
2020/2021 | Enrollments | WEX/Inter | Employed # of # of Average Evaluation
Target nships/OJT | Participants | Participants | participants Wage of
Goals beginning become Customer
training employed Service
Youth 500 200 146 180 132 $12.50 375
Goals

e
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ENROLLMENT DATA

Program Carry Previous Aug YTD Total 20/21
Overs Enrollments | Enrollm Targeted
July ents Goal
OSY (14 220 10 15 245 500
Elements)
OSY 43 0 2 45 70
(ABE/GED)
In-School 39 0 0 39 70
Youth
ARIZONA {©; WORK"
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14 PROGRAM ELEMENTS

= Enrolled 20/21 |
Service Goals
1 T_utoring, Study Skills Training, Instruction, and Dropout 21 1 70
Prevention
2. Alternative Secondary School and Dropout Recovery Ser:ices 38 7[]'__
3. Paid and Unpaid Work Experience 34 200
4. Occupational Skills Training _ 37 ] 1 80—
5. Education Offered Concurrently with Workforce Preparation 0 20 .
6. Leadership Development Opportunities 2 50
_ ARIZONA {@JWORK"
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14 PROGRAM ELEMENTS

| _. enrolled 20/21
Service Goals
7. Supportive Services 87 100%
8. Adult Mentoring 0 B 10
9. Follow-Up Services 202 | _100%
10. Comprehensive Guidance and Counseling E 5
11. Financial Literacy Education 8 100
ARIZONA {@f WORK"
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14 PROGRAM ELEMENTS

= Received | 20/21
Service Goals

|

12. Entrepreneurial Training 0 5 :
13. Services that Provide Labor Market Information 45 325
14. Postsecondary Preparation and Transition Activities 103 325

1 |
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Ser.
Level

19200
Target
Goals

Yout

Goal

Basic Career
Services

Enrolime

500

Jul
202

Au

202

Sep
202

Oct

202

Nov
202

Dec
202

Jan
202

Feb

202 |

Ma

202 |

Apr
2021

May
2021

June
2021

10

15

Individual
Career
Services

WEX/In
ternship
s/OIT

200

13

Employe
d
Participa
nts

146

Training
Services

#
Particip
ant
beginni
ng
training

180

12

#
participa
s
become
cmploye
d

132

Employm

Average
wage

$12.5

$13.5

$12.5

Customer
Satisfaction

Evaluati
on of
Custom
er
Service

375

27

56

TOTAL

243

18

15




July Aug Sep Oct Nov Dec Jan Feb Mar Apr May June Total
Adult 7 6 13
Youth 57 68 125
Youth in 4 2 6 |
School
— ]
Veteran 0 1 I 1
Dis. Work 13 19 3z
Seasonal 0 5 5
1:1 Orien. 29 49 78
Eligibility 10 20 30
|
TABE 33 70 103
TOTAL 153 240 393
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Youth Services
Presentation

ARIZONA@WORK”
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Youth Services
From Date: July 2020 To Date: August 31, 2020

Enrollments

ARIZONA@WORK“

Innovative Workforce Solutions
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Youth Services
From Date: July 2020 To Date: August 31, 2020

Currently 2020/2021
Attending Goals

ARIZONA{'@]WORK“

Innovative Workforce Solutions
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Youth Services
From Date: July 2020 To Date: August 31, 2020

Currently 2020/2021
Attending Goals

Amzom@wonx"

Innovative Workforce Selutions
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Youth Services
From Date: July 2020 To Date: August 31, 2020

Contract Services Currently 2020/2021 Goals
Attending

Job Placements

AmzouAﬁwonK"

Innovative Workforce Solutions
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Outreach & Recruitment

RECRUITMENT TOTAL: 17

Overall
Total: 32

AmzouAﬂwonxm

Innovative Workforce Solutions
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Youth Services
Fiscal Year: 2020/2021

Cliant Exoonse 2020/ 2021 | Expense as of Balance
i Budget July / 2020 Available

AmmNAﬁwonx“
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YOUTH COMMITTEE UPDATE

e Mobile Unit
e Adult Mentoring Policy

AalzouAﬁwonx“

Innovative Workforce Solutions
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Thank you!

ARlzouAﬁwonx"
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BUSINESS SERVICES
&
EMPLOYER ENGAGEMENT

Patrick Goets

ARIZONAQWORK

YUMA COUNTY




Yuma CRC/EOC

MLK/Youth Services

ES - Yuma

ES - San Luis

South County SBRC

Virtual Contacts

ARIZONA@WORK Activity
Yuma County

2020
June July YTD

369 442 3,388

54 64 1,297

13,119

16,319

254

3,615 Total 35,734

2015 Total: 35,666 2017 Total: 34,341 2019 Total: 47,033
2016 Total: 28,643 2018 Total: 44,613




REFERRAL AND PLACEMENT REPORT

Information on the number of job orders taken and the related number of job openings; referrals and placements made, including those made for

veterans; and the number of job developments

Job Orders ;
. Job Openings | Referrals | Placements | Job Developments
Employer Managed | Staff Assisted | Al

City of Phoenix, Phoenix Workforce Connection 16,435 566 | 27,001 43,921 28 17 0
Coconino County Career Center 1,026 75| 1101 1,228 8 20 0
Maricopa County, Maricopa Workforce Connections 20,371 204| 20,575 24032 1,53 319 1
Mohave-LaPaz Local Workforce Investment Board 1,384 266 | 1,650 2,067 12 67 0
Northeastern Arizona Innovative Workforce Solution 1,007 24| 1,031 1,090 8 28 0
Pima County Workforce Investment Board 8,996 128 9124 10,471 119 185 0
Pinal Workforce Development Board (PWDB) 1,071 33| 1,104 1,860 158 &3 0
Santa Cruz County One Stop Career Center 162 28] 180 348 0 16 0
Southeastern Arizona Workforce Connection 760 71| 831 882 2 58 0
Yavapai County Less 1,406 1,556 1,705 24 0
Yuma County Workforce Investment Board | 0
Total 1

REPORT CRITERIA

Aggregated by Local area
Activity from 2020-07-01 to 2020-08-31

e
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Community Engagement Activities

s Siate Prason-Reentry-Rreseptation winon

* Chamber of Commerce Board Meeting (Continuous)
* Monthly Article in the Chamber YUMABIZ :

+_Yuma Executive-Association-Breakiast{YEA - continuous)

National General Lending Recruitment 7/9/2020 |§
Small Business Boot Camp 7/20/20 n

Yuma County Business Service Team Meeting (7/22/20) Tt
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Community Engagement Activities

Continued

Electrical Apprenticeship Live Q&A s/13/20 B

National Guard Internal Hiring Event s/i3/20 &

MLK Youth Services Live on Facebook s/1s/20

ACE Hardware Virtual Recruitment s/19/20

Veterans Services Live Q & A 9/2/20 MiehaUlal

National General Lending Recruitment 9/17/2020 |ReMERCIECIR

Scheduled Community Activities Pending

WIOA Orientations Somerton Library | J
WIOA Orlentatlons San Luis Library &=

=
- -

Follow Up Meeting with AZTECH High School |

Scheduled Recruitments
Arizona Dept. of Veterans Services Recruitment o12020
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VIRTUAL
ETIQUETTE

i Jl‘.}b ENTer metwark

DO'S & DON'TS OF ATTENDING A
VIRTUAL HIRING EVENT

f LIVE Q&A SESSION

WEDNESDAY, JULY IST +* 3:30 PM

HOSTED BY
MOISES PIMENTEL
BUSINESS SERVICES CONSULTANT

Abel Garecia

Instructor

Daniel Shaw

Instructor

f facebook.com/ArizonaatWorkYumaCounty/

Bilitias

A
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| ARIZONAJG{WORK' AVGUST 5, 2020

. '
A proud partner of the american jobcenter network 3 '3 o PM

/
VIRTUAL

WITH INSUTRUCTORS: ABEL GARCIA 4 DANIEL SHAW uﬁOP

HOSTED BY: MOISES PIMENTEL -BUSINESS SERVICES CONSULTANT

f facebook.com! An}awfﬂ/artfwua(om//
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VETERANS SERVIGES
n E'J&E?JI:ISESS%&','SEPTEMBER 2,2020 @ 3:30 PM

Hosted by Moises Pimentel - Lorena C. Garcia
Business Services Consultant Veterans Coordinator

Randy Salazar
Employer Engagement &
Career Navigation Team Leader 4

Additional Guests:
Felicia Morales & Gabriel Tovar
from BeConnected

www.facebook.com/ArizonaatworkYumaCounty/

Egual opportunity employer J/ program._ kuxilary aids. and services are avallable Gpon
reguasl o ndivideals with digsabilitiss. Funded by the US Departmaen! of Labor.




RIZONA"I‘QWORK

Innovative Workforce Solutions

-~ N
A proud partner of the americanjobcenter network

RETURNING
STRONGER

ARIZONA'S ECONOMY



VIRTUAL
HIRING EVENT

General . )

Insurance

OPPORTUNITIES

= Insurance Servicing Representatives
Piowidoe accrates and officieont =orvilice T lendaors s llRlns e parex nflf
Fespantibliliiry By sesearnching foan Iovel roquosise, procoLsing warkois
fean rolnted task quoucs and Mmodifying policy infermation as required
Py el Prodad riwity ardd GQuality Faqusne e nts

= Insurance Operations Representatives
Provide agcurate nnd officiont aorvico e ltnders wiEkhin MM Exceonptions
Froceessing by rtravarchiing losn levyel regquasis, procesning variSwus lsar-
rlatod tank gueuess ard maodifying polliey IAafarmatinn az reguired Ia
menEt orodoctivity and qunliby reguircmionts

*ifice ceaquipment 1o be provided
HO™WW TO ADDLY
= Register al evoenlsypie cosrm
& Lohod resuma to baorlyElc com

Egual oppartunity employer | program Auxilary aids and services are avarlable upon requast to individuais with disabilies

Funded by the US Department ol [aber




FEATURED WEBINAR: UPCOMING:
& Week 13: Optimize

RETURN STRONGER Fresenied By
| _,1
i ur, ) y
8501 chre ARIZONA@WORK KPR ¢
- A ':.:

O

PRESENTED BY Innovative Workforce Solutions

Ashiey Wilhelm Patrick Goatz
Warkforce Arizona Council Manager Ermployer Engagemant Officer to Return St ron ge r

Join us for a session that will
highlight how ARIZONAGWORK...

. : 7/20/2020 | 9:00 AM
Innovative Workforce Solutions to Return Stronger

Join us for a session that will highlight how ARIZONA@WORK partners with local employers and small business owners,
providing an extensive network to connect people and jobs. Learn about the available resources to help you find the right

employees, build your workforce and return stronger.

Employer Resources

WW. Center/default,

1 e FEReSTDg
Busingss Center
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DID YOU HEAR ABOUT THE EXCITING NEWS?

YUMA COUNTY HAS IT'S VERY FIRST ELECTRICAL APPRENTICESHIP
PROGRAM!

Learn the Who, What, When, Why & How of the very first non-union
apprenticeship program offered in the Western region of Arizona

You are invited fo a live Q & A session regarding Arizona Western College’s new Electrical Apprenticeship program. DMT Electric, Liggett Electrical, and Pilkington Construction have all
agreed to participate in this new program. ARIZONA@WORK can assist with tuition support and GYEDC will provide networking opportunities.

Join the session to learn how your company ¢an keep people on the job, enhance their skill set, and hire electrical apprentices to fill the growing shortage of qualified electrical wotkets. Through
an agreement with an apprenticeship sponsor electrical apprentices work under a licensed electrician for a specific period of time to leam the craft. During this time, the sponsor bacomes the
educator, the employer, and the mentor. The sessien will provide a brief overview of the program and allow an opportunity for you to ask questions to the panel.

If you are interested in learning more about the apprenticeship program or any of AWC’s electrical programs and certificates, visit https://www.azwestern.edw/'career-and-techni cal-

Live Q&A Session will take place August 13, 2020 at 10:30 AM and 3:30 PM.

To register for this event, go to hitps://events.ypic.com/




The Arizaona
Apprenticeship

' h e Program
Anriess WirTEE® Cosrecs

ARIZONA (& WORK

Yuma County )
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Electrical Apprenticeship Program

National Center for Construction Education & Research (NCCER) Accredited

Using a nationally approved and credentialed curriculum offered by NCCER, Arizona Western College will be able to provide classroom and lab
hours for a 4-year electrical apprenticeship. Businesses can send current/inew employees to class, while on-the-job-leaming (OTJL) occurs at
their respective jobsite.

Each column represents one year of learning in the apprenticeship. NCCER curriculum is modular so credit is earned as each module is
compieted, regardiess of whether a level is achieved.

Electrical Level1 ElectricalLevelZ EleatricalLeveld ElectricalLeveld
Elecincal |25 CQuUPMen Control Sysiams and Water Contos UnOgEmeEn@s of Crew
Fundsmental Concep's Leadership
~Hasdenhal Elecincal Services | Lrcul Breskers 8nd FUSES Vowce, Dats and Video Specal Locatons
a5 n n | Groundmng and Bonong Welor Cakcuaions Medum Vokage —
Drawings Teminations/Splices
[TConduciors and Cables Conducior enmmatons and | Commercal CRcineal MoiorOperat:ons and
Sphces Services Mamntlenanoce
Hacewsays and FRUNGS Cabie Tray Transiomars “Heal Tracing and Freeze
Proteston
[ Hand Bending Tonducior Instalabons | LEINbUBon Equipment HVAL Contrals
Device Doxes Fullend Junchon Boxes Tvarcumeni Frotecson Advanced Comros
n ection {0 the Nabonal ongut Senang ‘Hazardous Locabons Specaly iransiomens
Elscincal Code
TTheory ERcine Lghbng Pracical AppRcalo s o7 Fre ARm Sysiems
Lighting
~TNIrogUChon 0 Emcaicsl WMolors: Theory & Appicaton | Conduciof Seecoonand Easc ERcironc Ineory
Circuits Cakulatons
—ERecincal Salety Afematng Cument Load Cakculabons— Branch | Standbyand Emergency
and Feadar Cireuits Systems
Uneniation (0 the Ewchcal Hesflh Csre racates
Trade
Load Caloulahons — Feaders
and Services

Standardized Curriculum

NCCER develops and publishas its curicula in partnership with Pearson. s lesding texibook publisher. These competency-basedcurmcula have measimbie obectves and are taught
by 2 broad mnge of scoredited NCCER providers worldwide. NCCER uses teams of Subject Matler Experts from contraciors and schools to ensurathe training cumcula meet or
exceed industy standards, NCCER cumcula meet the Dapartment of Labor's office in apprenticeshp requirements for ime-basedtraining and are modulsr in format, aliowing for
flexibSty and custom lask training,
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RETURN STRONMNGER

Access training programs for
new career opportunities.

0 | AklzoNAQwomc

With new skKills,
coime new_
opportunities.

Explore training tools
and acquire new skills.

O | AR:ZDNA{&%WORK
InRenative Workforoe Soluiiors

Return
Stronger

Access training
programs for new
career opportunities.

o ‘ ARl:ONA{HjWORK"
W ATKIOrCe SOatorns

CONNECT WITH LOCAL EXPERTS

Contact an ARIZOMAGWO RE career counselor for na-cost guidance, placement service:

seexkers of all backorodnds, skill leve s and ages

Email Addmese

Have you applied for

Unemployvmant Bensefits? ; o

Are youa member of a federally
fecognized triba?

s Mo

5 and training for

job




New skills.
New start

Access training programs for
new career opportunities.
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KNOW YOUR
HIRING NEEDS

B B Y NIDIA HERRERA & PATRICK GOETZ - ARIZONA@WORK I
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employee?
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Backpacks for Crossroads Mission Children

Sponsored by Telemundo & Karnas Law Firm
8/26/2020




RAPID RESPONSE
UPDATE

Pairick Goetls




Scheduled to File Bankruptcy

J.C. Penney will close 242 stores as part of its bankruptcy

J.C. Penney Stores Closing in Arizona
Tucson: E. Broadway
Cottonwood: Highway 260
Phoenix: W. Bethany Home Rd.




fiera W7 BESAY

May 28, 2020

Dear Afeced PAE Emplopse

s mquirad by fhe Worker Adjustment and Relraining Nofficaton (WARN) Act of 1968,
{hiis latter farrmally provides you with notfication the cunent F-5 Advarsary coniract year
expires 31 July 2020, PAE has keen Honmed by (he Govemment il they were not
amarded i foliow-on conrmct yeat bo begin | August 2020 Besause of thal, weare
it 10 provide you B0 doys’ potica of o posshia layoff, Wae wil inmadiately conlact
yed whien Fiem dinscbon Bom the cuslomer is rezeived. In the event e new option year
i3 not awardad, v anlicate Byo¥s to bagin Juby 31, 2020,

In camaiiance with the YWARN ALZ, and 1 BSS3TY5U i Anding new empleyment
oppostundies, the lolioning indivdua's and agercios havo beon notified

+  Mayor Dowglas Nichots, Ciy of Yuma, | City Piaza, Yuma AZ 85064, Tel
{978) 373-5002

+  Peirizsk Goelz, Sanior Employer Engagement Oficer
Ar2ana At ek - Yuma County AZ
SEM Y TN 5
Yura, A7 85334
Tl {28) 120-0000
Ere Bepjarnn, IWE/Commurcation Workens of America, Inlarmationsl
Repraseriatve
S510 Yo Vialley Aup. Las Vegns, NV 897138, Tal, (T79) 232-2043
Arzona Dapanment of Economic Secunty, 1717 W Jeflerson 51, Ste 112,
Pregnby, A 84007 hitpe:\ides. oz gov
Danid Neidar, President Yurma Lotal #7002 SWTTR. E-mait
Yurnal ccal?(GZRgmail.com Tal, (928] 257-7048

1 war Io persenaly thant you for your efors and socemplahments niie waming far
PAE on the F-5 Adversany Program | wish you the best in the future. In tha interim,
yeur sondrued eflons are axpacied and apprecatad. Kofing In this kiter = interced
to oy existing podies reganing knyoff of wrminaban of erployment

Sincenly,

Phip Leggel
Program Wanagar

L
S oo A2
JE05 AN A By 103

Government
Services

Worker Adjustment Retraining Notice
Contract Protested/Extended to January 2021

Employees: 88

Supports VMFT 401 Adversary Squadron
MCAS Yuma




Hertz's fleet consists of roughly 700,000 rental cars, which have greatly
diminished in value because of a sharp drop in used car prices caused by a
freefall in auto sales stemming from the pandemic.

Hertz laid off 12,000 workers and furloughed an additional 4,000
employees, 25% of its workforce.




Chuck E. Cheese parent files for
Chapter 11 Bankruptcy

SO

CEC and its franchisees operate 734 restaurants in 47 states and 16 countries.

Franchised locations aren't included in the bankruptcy filing, the company said.

CEC listed nearly $2 billion in debt and $1.7 billion in assets in its bankruptcy petition.




Stores to Announce More Closures
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BUSINESS SERVICES
QUESTIONS?
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