
 

 

COCONINO WORKFORCE DEVELOPMENT BOARD 
May 16, 2018 

 

 WDB Members Present  Career Center Staff  Guests  WDB Members Absent 
 Ali Applin 

 
 Carol Curtis  Christina Caldwell  Guillermo Cortes 

 Marv Beckham   
 

Cindy Wilson  Dave Meyers  Judy Franz 
 Beth Caplan  Janet Reichel  Rachael Tashbook  Scott Hathcock 
 Deidre Crawley     Kathy Turner  Julie Pastrick 
 Gregory Cross      Steve Peru 
 Janet Dean       
 Coral Evans        
 Ron Hurle       
 Christine Mayer       
 Brent Neilson       
 Paul Ostapuk       
 John Saltonstall       
 Jeff Springborn       
 Pete Tosi       
                 

1. BOARD BUSINESS 
A. Welcome, Introductions & Flag Salute – Christine Mayer, Chair, called the meeting to 

order at 1:36pm. A quorum of members was present. Introductions of board 
members were made and a flag salute was conducted.  

B. Approval of Minutes from February 21, 2018 Meeting – Brent Neilson made a motion 
to approve, which was seconded by Beth Caplan. The motion passed unanimously, 
effectively approving the minutes.  

C. Resignation of John Taylor, David Hirsch, Sean Clendaniel, Dr. Wade Rousse from the 
Board – Christine Mayer went over the resignation requests.  John Saltonstall made a 
motion, which was seconded by Janet Dean. The motion passed unanimously, 
effectively removing John Taylor, David Hirsch, Sean Clendaniel and Dr. Wade Rousse 
from the Workforce Development Board.   

D. Affiliate One-Stop Assessment Tool Part I – Christine Mayer explained the need for 
three volunteers from the Board to perform this assessment.  The Coconino Career 
Center staff will assist with the logistics of this assessment.  Beth Caplan, Janet Dean 
and Jeff Springborn volunteered.  Ali Applin made a motion to accept the volunteers, 
which was seconded by John Saltonstall.  The motion passed unanimously, forming 
the One-Stop Assessment Team. 

E. Appointment of Nominating Committee -  Christine Mayer explained that 
nominations for new officers will happen in 2019.  Any Board members from the 
private sector and private sector non-profits interested in leadership are encouraged 
to contact current officers to allow plenty of time to investigate what being an officer 
of the Coconino Workforce Development Board entails.  Christine Mayer called for 
volunteers to be on the Nominating Committee.  John Saltonstall, Ali Applin and Janet 
Dean volunteered.  Beth Caplan made a motion to accept the volunteers, which was 
seconded by Coral Evans.  The motion was passed unanimously, forming the 
Nominating Committee. 

 



 

 

2. LOCAL LABOR MARKET INFORMATION PRESENTATION – Christine Mayer introduced guest 
speaker, Rachael Tashbook, an Economist from the Office of Economic Opportunity. Topics 
included what new data is available and the scope of the data, local area trends and potential 
areas for data application.  A lengthy discussion took place with questions and answers 
regarding local minimum wage increase, short-term industry projections, occupation 
projections, potential applications and where to get projections data. 

 
3. MEMBERS CALL TO ACTION – Christine Mayer opened the floor for members to report on 

their community engagement.  John Saltonstall reported that Senestech expressed interest in 
doubling their workforce in the next two years and how they are forming new connections to 
NAU. 

 
4. YOUTH TACTICAL TEAM UPDATE – Deidre Crawley reported that there are a lot of great 

things happening, but no formal meeting has taken place.  John Saltonstall mentioned the 
internship network ground work being done with many partners coming together.  Brent 
Neilson mentioned leveraging local companies for individuals who don’t need a degree.  
There is a great opportunity here for WDB partners to connect to the internship network. 

 
5. STRATEGIC ADVANCE PLANNING TEAM UPDATE – Christine Mayer informed the Board that 

herself, Steve Peru, Beth Caplan and Carol Curtis met and the Strategic Advance will be based 
on the WDB accomplishments in the next year.  The Strategic Advance will be on Tuesday, 
June 12, 2018 from 9am-3pm at NACET.  Steve Peru will be the facilitator.  Christine Mayer 
then asked for input from the Board members.  Deidre Crawley thanked Christine for 
changing the wording from a “retreat” to an “advance”.  That term has been resonating well 
in the community, as Deidre has been sharing it with other partners. 

 
6. PRESENTATION OF CERTIFICATES TO ARIZONA@WORK COCONINO COUNTY BUSINESS 

SERVICES TEAM – Christine Mayer reminded the Board members of the BST being nominated 
for having “Best Practices for Service Delivery.  Certificates of Recognition were presented to 
The Greater Flagstaff Chamber of Commerce, Goodwill of Central and Northern Arizona, 
Coconino Community College, City of Flagstaff, DES-Employment Services, Coconino Career 
Center and CAVIAT. 

 
7. ARIZONA@WORK Coconino County One-Stop Updates  

A. Coconino County Comprehensive One-Stop Update –Dr. Kathy Turner, One-Stop 
Operator, reported that traffic has been steady/stable with just over 150 individuals 
employed this quarter.  The top three industries were construction, transportation 
and professional with Retail, Healthcare and Accommodations remaining stable.  The 
average wage was $15.02.  On March 14, 2018 the One-Stop Collaborative met to 
align our strengths and a report is available.  Monthly meetings continue with 
professional development activities to ensure partners have current knowledge of 
local resources.  On May 3, 2018 a customer service workshop was conducted for 
partners and workforce specialist with 14 in attendance. 

B. Coconino County Affiliate Site Update – Dave Meyers from Goodwill of Central and 
Northern Arizona, reported that 587 individuals visited the Affiliate Site at the 
Goodwill Career Center.  57 job seekers were placed into 61 jobs.  The average wage 



 

 

was $12.01.  Carol Curtis asked if job corps numbers are included in the attached 
report.  Dave Meyers responded yes, in the workshops. 

C. Coconino County Business Services Team Update – Christina Caldwell provided the 
Business Services Report.  Highlighted events included the Auto Tech Breakfast at 
Coconino High School.  The BST will be presenting at the WDB Strategic Advance on 
June 12, 2018.  Please mark your calendars for June 21, 2018 from 9am-11am at Little 
America for a WDB Business Resource Event-we want your teams to look to us.  The 
BST will also be brainstorming recruitment assistance for our Sheriff’s Department, 
Flagstaff Police Department and DPS departments, who are all critically understaffed. 

 
8. MEMBERS CALL TO ACTION – NEXT MEETING: September 19, 2018 – Christine Mayer 

reminded the Board members to attend the Strategic Advance on June 12, 2018 from 9am-
3pm at NACET, which will be very worth-while.  We are anticipating five vacancies on the 
Board from the private sector and this Strategic Advance will help to fill those vacancies.  
Christine Mayer reminded the Board members that the Bylaws were revised in 2017 for 
renewing memberships to be staggered at one, two and three years.  Please also be aware 
that the Bylaws state that four consecutive absences (a full year of Board meetings) can result 
in a member being asked to step down from their position on the Board.  Membership terms 
will be reviewed and announced at the September 2018 meeting.  Brent Neilson requested 
that the flyer for the upcoming CAMT (Certified for Apartment Maintenance Technician) 
course offered in Page be distributed to the Board members-the Career Center will distribute.  
Carol Curtis mentioned that with Dr. Wade Rousse resigning from the Board, there will likely 
not be a report from him in September regarding the closure of the Navajo Generating 
Station and therefore asked if the Board members would like to hear a report on the closure 
of NGS from Paul Ostapuk. The consensus was yes.  Paul Ostapuk reported that NGS is closing 
in 18 months (December 2019) and has dropped from 853 jobs to 500 jobs to 324 jobs today, 
in the past 18 months.  Estimates are 100-120 employees will stay and retire.  200 employees 
are to be placed in other areas/departments throughout SRP.  In October, SRP will be looking 
at other Northern Arizona localities for job placement.  SRP is 100% committed to the 
decommissioning of NGS with 200-250 contracted employees.  Although there are rumors of 
a new owner nothing is solid.  A new owner would have to do three things; set-up a contact 
with SRP, create new Navajo Nation and Coal agreements and have an environmental impact 
report done.  A new owner could keep NGS operating during that time.  Janet Dean 
mentioned the new power initiative and its impact on NGS staying open.  Paul did not have 
information on that initiative. 
 

9. Call to the Public  
A call to the public was made by Christine Mayer. John Saltonstall made a motion to adjourn the 
meeting, which was seconded by Janet Dean. The motion passed unanimously, effectively 
adjourning the meeting at 3:17pm.  

 
 
 
 
Minutes respectfully submitted by Janet Reichel of the Coconino County Career Center on behalf of 
WDB Secretary, Julie Pastrick. 


